






































































National Assessment and Acereditatlon Councll (NAAC) 

Student Satisfactlon Survey 

Key Indientor - 2.7.1 
Under Crlterion Il of Tenching- Learnlng and Evaluation

utenes for Students 

NAAC (National Assessment ancd aceroditation council) is conducting a Student Satisfaction

Survey reganting Teaching- Learning and Bvaluation, whioh will help to upgrade the quality 
in igher ohucation. A student will have to respond to all the questions given in the following 
rmat with her his sincere effort and thought. Her/his identity will not be revealed.

A) Please confirm this is the first and only time you answer this survey. 

a) Yes b) No 

C)College Name: Mv Coltege of uginwing B)Age:

D) Gendera) Female b) Male c)Transgender

E) What degree program are you pursuing now? 

b) Master's 
) Other 

a)Bachelors c) MPhil 

d) Doctorate

F)What subject area ane you currently pursuing?
b) Commerce c) Science a) Arts 

d) Professional c) Other: ( 

Instructions to fill the questionnaire
All questions should be compulsorily attempted.

Each question has five responses, choose the most appropriate one. 

The response to the qualitative question no. 21 is student's opportunity to give 
suggestions or improvements; she/he can also mention weaknesses of the institute

here. (Kindly restrict your response to teaching learning process only) 



Criterion II-Teaching-Learning and Evaluation 

Student Satisfaction Survey on Teaching Learning Process 

Folowing are questions for online student satisfaction survey regarding teaching 
learning process. 

. How much of the syllabus was covered in the class? 
4-85 to 100% 
70 to 84% 

2-55 to 69% 

1-30 to 54% 

0-Bclow 30% 

2 How well did the teachers prepare for the classes? 

AThoroughly 
3-Satisfactorily 
2-Poorly 
1- Indifferently 
0-Won't teach at all 

3. How well were the teachers able to communicate? 

4- Always effective 
3Sometimes effective 
2-Just satisfactorily 

1-Generally ineffective 
0-Very poor communication 

4. The teacher's approach to teaching can best be described as 

Excellent 
3-Very good 
2-Good 
1-Fair 
0-Poor 



5. Faincss of the intemal evaluation process by the teachers. 
4- Always fair 

Usually fair 
2-Sometimes unfair 
I-Usually unfair 
0-Unfair 

6. Was your performance in assignments discussed with you? 

4-Exery time 

Usualiy 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 

7. The institute takes active interest in promoting internship, student exchange, field visit 

opportunities for students. 

4-Regulaly 

3-Often 
2Sometimes 

1- Rarely 
0-Never 

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and 

emotional growth. 

-Significantly
3-Very well 
2 Moderately

1-Marginally
0-Not at all 

9. The institution provides multiple opportunities to leam and grow. 

4Strongy agree 
3-Agree 
2- Neutral 

1- Disagree 
0-Strongly disagree 



0Teachers infom you about your cxpected competencics, course outcomes and programme outcomes. 

-Every time 
3-Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 

11. Your mentor does a necessary follow-up with an assigned task to you. 4-Every time 
Usually 
2-Occasionally/Sometimes 1- Rarely 
0-1 don't have a mentor 

12. The teachers illustrate the concepts through examples and applications. 4-Every time 
Usually 
2-Occasionally/Sometimes 
1-Rarely 
0 Never 

13. The teachers identify your strengths and encourage you with providing right level of challenges. 
4-Fully 

3Reasonably 
2-Partially 
1 Slighly 

0-Unable to 
14. Teachers are able to identify your weaknesses and help you to overcome them. 4Every time 

-Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-Never 



15. The institution makes effort to engage students in the monitoring, review and continuous 
quality improvement of the teaching leaming process. 

4-Stpongly agree 
KAgree
2-Neutral 

1- Disagrec 
0-Strongly disagree 

16. The institute/ teacbers use student centric methods, such as experiential learning, participative 
learning and problem solving methodologies for enhancing learning experiences. 

-To a great extent 
3-Moderate 
2-Some what 

1-Very little 
0-Not at all 

17. Teachers encourage you to participate in extracuricular activities. 
4-Strongly agree 
3Agree 
2-Neutral 

1- Disagree 
0-Strongly disagree 

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 
skills to make you ready for the world of work. 

4-To a great extent 

3-Moderate 
- Some what 

1-Very litle 
0-Not at all 

19. What percentageof teachers use ICT tols such as LCD projector, Multimedia, etc. while 

teacbing. 
4-Above 90% 

3-70-89% 

2-50-69% 
30-49% 
0-Below 29% 

LO 



20. The overall quality of teaching-learning process in your 
institute is very good. 

4-Strongly agree 

SAgroe 
2-Neutral 

1- Disagree 
0-Strongly disagree 

21. Give three observation/ suggestions to improve the overall teaching - learning experience 

in your institution. 

Move nunbl of Voluns nbtbow a) 

Inou Gd Fniowmus bs. c) 



National Assessment and Acereditatton Council (NAAC) 
Student Satisfaction Survey 

Key Indicator-2.7.1 
Under Criterion ll of Teaching - Learning and Evaluation 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction 

Survey regarding Teaching- Leaming and Evaluation, which will help to upgrade the quality 
in higher education. A student will have to respond to all the questions given in the following 
format with her his sincere effort and thought. Her/his identity will not be revcaled. 

A) Please confim this is the first and only time you answer this survey 
b) No 

C)College Name: MVR cttege k nglcrving S Teehnete94 

a) Yes 

B)Age:1 

D) Gender a) Female Ó b) Male Oc)Transgender

E) What degree program are you pursuing now? 

b) Master's 
O c)Other 

a)Bachelor's c) MPhil 

d) Doctorate 

F) What subject area are you currently pursuing?

a) Arts O b) Commerce c) Science 
d) Professional e) Other:( 

Iastructions to fill the questionnaire 

All questions should be compulsoily attempted. 

.Each question has five responses, choose the most appropriate one. 
The response to the qualitative question no. 21is student's opportunity to give 

suggestions or improvements; she/he can also mention weaknesses of the institute 

here. (Kindly restrict your response to teaching leaming process only) 
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Fairn 

Criterion ll- Teaching-Learning and Evaluation 

Student Satisfaction Survey on Teaching Learning Process 

Following are questions for online student satisfaction survey regarding teaching 
learning process. 

1. How much of the syllabus was covered in the class? 
485 to 100% 
3 70 to 84% 

2-55 to 69% 
1-30 to 54% 
0-Below 30% 

2. How well did the teachers prepare for the classes? 
4-Thoroughly 

Satisfactorily 
2-Poorly 
1- Indifferently 
0-Won't teach at al 

3. How well were the teachers able to communicate? 
4-Afways effective 
- Sometimes effective 
2-Just satisfactorily 

1-Generally ineffective 
0-Very poor communication 

4. The teacher's approach to teaching can best be described as 

4-Ekcellent 
Very good 
2-Good 
1 Fair 

0-Poor 



5. Faireess of the intemal evaluston process by the teachers. 

4-Aways fair 
Usualy fair 

2-Sometimes unfair 
1-U'sally unfair 
-Unfair 

Was your perígrmance in assignments discussed with you? 

Every time 

3-Usually 
2-Occasionally Sometimes 
1-Rarely 
-Never 

7The nsinne akes axive nierest in promoting internship, student exchange, field visit 

nes for stadents 

4-Regulary 
Oten 
2-Scmetimes 

1-Rarely 
-Never 

&The taching and menioring process in your institation facilitstes you in cognitive, social and 

emoomal gonzh 

Sgiscanly 
3-Very el 

2-Moderanely 
-Marginaly 
-Not a al 

9The msinticn proides multiple opyportunities to learn and grow 

4-Sacmgy are 

2- Neuar 

1-Disag 
-Szrngy disagree 



10. Teachers inform you about your expected competencies, course outcomes and programme 

outcomes. 

4 Bvery time 

-Usually 
2-Occasionally/Sometimes 

1- Rarely 
0-Never 

11. Your mentor does a necessary follow-up with an assigned task to you. 

4-Every time 

3-Usually 
-Occasionally/Sometimes 
1-Rarely 
0-1 don't have a mentor 

12. The teachers illustrate the concepts through examples and applications. 

4-Every time 

3-Usually 
-Occasionally/Sometimes 

1-Rarely 
0-Never 

13. The teachers identify your strengths and encourage you with providing right level of 

challenges. 
4-Fully
3-Reasonably 
2-Partially 
1-Slightly 
0-Unable to 

14. Teachers are,able to identify your weaknesses and help you to overcome them. 

AEvery time 
3-Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-Never 



15. The nstitution makes effort to engage students in the monitoring, review and continuous 

quality improvement of the teaching learning process. 
4 Strongly agree 

3Agree 
2-Neutral 

1- Disagree 
0-Strongly disagree 

16. The institute/ teachers use student centric methods, such as experiential learning, participative 

learning and problem solving methodologies for enhancing learning experiences. 

4 To a great extent 

3Moderate 
2-Some what 

1- Very little 

0-Not at all 

17. Teachers encourage you to participate in extracurricular activities. 

4-Strongly agree 

3Agree 
2- Neutral 

1- Disagree
0-Strongly disagree

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 

skills to make you ready for the world of work. 

4-To a great extent 

Moderate 
2-Some what 

1-Very little 
0-Not at all 

19. What percentage of teachers use 1CT tools such as LCD projector, Multimedia, etc. while 

teaching. 
4-Above 90% 

-70-89% 
2-50-69% 
1-30-49% 

0-Below 29% 

LO 



mThe wvernil quatiny af teaching-leaning process in your institute is very good. 

449gd y ngyee 

2 Neuiral 

iaegre 
9 5trmdy disagree 

29 Cive thres obaervation/ suggeetions to improve the overall tenching learning experience 
n yo insttution. 

ext book in 4he br 

by buts 
nueoge bro bck 

3ol8-19 



National Assessment and Accreditation Council (NAAC) 
Student Satisfaction Survey 

Key Indicator - 2.7.1 

Under Criterion II of Teaching - Learning and Evaluation 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction 

Survey regarding Teaching- Learning and Evaluation, which will help to upgrade the quality 
in higher education. A student will bave to respond to all the questions given in the following 

format with her/his sincere effort and thought. Her/his identity will not be revealed. 

A) Please confim this is the first and only time you answer this survey. 

a) Yes b) No O 

B) Age: 21 C)College Name: MVR CoLu EGt oF ENGINEE PINyTEtHNotO &y 

D) Gender a) Female O b) Male c) Transgender

E) What degree program are you pursuing now?

O b) Master's 
O e) Other ( 

a) Bachelors 

d) Doctorate 
c) MPhil 

F) What subject area are you currently pursuing? 

a) Arts b) Commerce c) Science 

d) Professional e) Other( 

Instructions to fill the questionnaire 

All questions should be compulsorily attempted. 
.Each question has five responses, choose the most appropriate one. 

The response to the qualitative question no. 21 is student's opportunity to give 

suggestions or improvements; she/he can also mention weaknesses of the institute 

here. (Kindly restrict your response to teaching learning process only) 



Criterion Il-Teaching--Learning and Evaluation 

Student Satisfaction Survey on Teaching Learning Process 

Following are questions for online student satisfaction survey regarding teaching 

learning process. 

1. How much of the syllabus was covered in the class? 

4-85 to 100% 

70 to 84% 
2-55 to 69% 

1-30 to 54% 

0-Below 30% 

2. How well did the teachers prepare for the classes? 

AThoroughly 
3 Satisfactorily 

2-Poorly 
1- Indifferently 

Won't teach at all 

3. How well were the teachers able to communicate? 

- Always effective 
3 Sometimes effective 

2-Just satisfactorily

-Generally ineffective

0-Very poor communication 

4. The teacher's approach to teaching can best be described as 

Excellent 
3- Very good 

2-Good 

1 Fair 

0-Poor 

N 



S. Fairness of the intemal evaluation process by the teachers. 

Always fair 
3-Usually fair 
2-Sometimes unfair 

1-Usually unfair 
0-Unfair 

6. Was your performance in assignments discussed with you? 

4- Every time 

Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 

7. The institute takes active interest in promoting internship, student exchange, field visit 

opportunities for students. 

4-Regularly 
3Often 
2-Sometimes 
1- Rarely 
0- Never 

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and 

emotional growth. 

4-Significantly 
Very well 
2 Moderately 

1-Marginally 
0-Not at all 

9. The institution provides multiple opportunities to learn and grow. 

4-Strongly agree 
Agree 
2-Neutral 

1-Disagree 
0-Strongly disagree 
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Criterion 11- Teaching-Learning and Evaluation 

Student Satisfaction Survey on Teaching Learning Process 

Following are questions for online student satisfaction survey regarding teaching 

learning process. 

1. How much of the syllabus was covered in the class? 

4- 85 to 100% 

3-70 to 84% 
-55 to 69% 
1-30 to 54% 

0-Below 30% 

2. How well did the teachers prepare for the classes? 

AThoroughly 
3-Satisfactorily 
2-Poorly 
1- Indifferently 
0-Won't teach at all 

3. How well were the teachers able to communicate? 

A-Always effective 
3-Sometimes effective 
2-Just satisfactorily
1-Generally ineffective
0-Very poor communication 

4. The eacher's approach to teaching can best be described as 

Excellent 
3-Very good 
2-Good 
1- Fair 
0-Poor 



5 Faimess of the intemal evaluation process by the teachers. 

4-Always fair 
Usually fair 
2- Sometimes unfair 

1-Usually unfair 
0-Unfair 

6. Was your performance in assignments discussed with you? 

4-Every time 
3-Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-Never 

7. The institute takes active interest in promoting internship, student exchange, field visit 

opportunities for students. 

4-Regularly 
X-Often 
2-Sometimes 

1- Rarely 
0-Never 

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and 

cmotional growth. 

- Significantly 

3-Very well 
2- Moderately 

1-Marginally 
0-Not at all 

9. The institution provides multiple opportunities to learn and grow. 

4-Strongly agree 
JAgree 
2- Neutral 

1- Disagree 
0-Strongly disagree 



10. TcacheT Infom you about your expected competencies, course outcomes and programme 

oucose 
Every time 

3-Uuaily 
2-Occasionally/Sometimes 

1-Rarely 
-Never 

11. Your mentor does a necessary follow-up with an assigned iask to you 

Every time 

3-Usually 
2-Occasionally/ Sometimes 
- Rarely 
0-1 don't have a mentor 

12. The teachers illustrate the concepts through examples and applications.

Every time 

3-Usually 
2-Occasionally/Sometimes 
1- Rarely 

0-Never 

13.The teachers identify your strengths and encourage you with providing right level of 

challenges. 
4-Fully 
Reasonably 
2-Partially 
1-Slightly 
-Unable to 

14. Teachers are able to identify your weaknesses snd help you to overcome them 

4- Every time 

-Usually 
2-Occasionally/Sometimes 
1-Parely 
0-Never 



1S. The institution makes effort to engage students in the monitoring, review and continuous 

quality improvement of the teaching learning process. 

-Strongly agree 
3- Agree 
2-Neutral 

1- Disagree 
0-Strongly disagree 

16. The institute/ teachers use student centric methods, such as experiential learning, participative 
learning and problem solving methodologies for enhancing learning experiences. 

-To a great extent 
3-Moderate 
2-Some what 

1-Very little 
0-Not at all 

17. Teachers encourage you to participate in extracurricular activities. 
A- Strongly agree 

3-Agree 
2-Neutral 

1-Disagree 
0-Strongly disagree 

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills to make you ready for the world of work. 

A-Toa great extent 
3-Moderate 
2-Some what 

1-Very litle 
0-Not at all

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while 
teaching 

-Above 90% 
3-70-89% 
2-50-69% 

1-30-49% 
0- Below 29%

LO 



20. The overal) quality of teaching-learning process in your institute is very good. 

Strongly agree 
3-Agree 
2-Neutral 
1-Disagree 
0-Strongly disagree 

21. Give throe observation/ suggestions to improve the overall teaching- learning cxperience in your institution. 

Alecd iptal covey 

b)I trnships 

Provide mo bbobs in libro 

9o19-20 



National Assessment and Accreditatlon Counell (NAAC) Student Satisfaction Survey 

Key Indicator -2.7.1 
Under Criterion II of Teaching- Learning and Evaluatlon 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction Survey regading Tcaching- Lcaming and Evaluation, which will help to upgrade the quality in higher education. A student will have to respond to all the questions given in the following fomat with her/his sincere effort and thought. Her/his identity will not be revealed. 

A) Please confirm this is the first and only time you answer this survey. a) Yes b) No 
B) Age C)College Name RwIto ot ogn einq D) Gender: Va) Female Ob) Male c)Transgender 
E) What degree program are you pursuing now? 

a) Bachelors 
d) Doctorate 

b) Master's 
O )Other 

c) MPhil 

F) What subject area are you currently pursuing? 
b) Commerce 

e) Other: ( 
c) Science 

a) Arts 

d) Professional 
O 

Instructions to fill the questionnaire 
All questions should be compulsorily attempted. 

Each question has five responses, choose the most appropriate one. 
The response to the qualitative question no. 21 is student's opportunity to give 
suggestions or improvements; she/he can also mention weaknesses of the institute 
here. (Kindly restrict your response to teaching learning process only) 
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0. Teachers infom you about your expected competencies, course outcomes and programme outcomes. 

-Every time 
3-Usually 
2-Occasionally/Sometimes 
1-Rarely 
-Never 

11. Your mentor does a necessary follow-up with an assigned task to you. A-Every time 
3-Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-I don't have a mentor 

12. The teachers jHústrate the concepts through examples and applications. r-Every time 
3-Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 

13. The teachers identify your strengths and encourage you with providing right level of challenges. 
4-Fully 

Reasonably 
2-Partially 
1 Slightly 

0-Unable to 

14. Teachers are able to identify your weaknesses and help you to overcome them. 4-Every time
Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 



15. The institution makes oflort to engago atudents in the monitoring, review and continuOu 

qunlity improvemont of the teaching learning process. 

ASongly agree 
3-Agree 
2 Neutral 

1Diwngree 
0- Strongly disngree 

T6. The inetitute/ tenchers use studont oentrio methods, such ns cxperientinl learning, participativo 

loarning and problem solving mothodologies for onhancing learning exporiencos. 

4-Toa grent extont 

3-Modermte 

2-Some what 
-Very litle 
0-Not at all 

17. Tenchers encourage you to participate in ex tracurricular activities 

4-Strongly agreo 
-Agree 
2-Neutral 

-Disngreo 
0- Strongly disagree 

18. Bforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 

skills to make you ready for the world of work. 

4-Toa great extent 

3-Modernte 
2-Some what 
1-Very little 
0-Not at all 

19. What pereentage of teachers use ICT tools such us LCD projector, Multimedia, otc. while 

teaching 
4- Above 90% 
3- 70-89% 

2 50-69% 

-30-49% 

0-Below 29% 



20 The overal quality of toRching-learning proceas in your institute is very good. 

Strongly agree 
-Agree 
2-Neutral 
1-Disngroe 
0-Sirongly disagree 

21. Give three observation / suggostions to improve the overall teaching - learning experience 
in your institution. 

a) 

b) rourt 

Gbio 

So19-20 





National Assessment and Accreditation Council (NAAC) 
Student Satisfaction Survey 

Key Indicator - 2.7.1 

Under Criterion II of Teaching- Learning and Evaluation 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction 

Survey regarding Teaching - Learning and Evaluation, which will help to upgrade the quality 

in higher education. A student will have to respond to all the questions given in the following 

format with her/his sincere effort and thought. Her/his identity will not be revealed. 

A) Please confirm this is the first and only time you answer this survey. 

b) No a) Yes 

C) College Name: MvP college ngineeping B) Age: 23 

D) Gender: a) Female Ob) Male c)Transgender 

E) What degree program are you pursuing now? 

a) Bachelors 

d) Doctorate 
b) Master's 
Oe) Other 

c)MPhil 

F) What subject area are you currently pursuing? 
b) Commerce 

e) Other: ( 

c) Science a) Arts 

d) Professional 

Instructions to fill the questionnaire 

All questions should be compulsorily attempted. 
Each question has five responses, choose the most appropriate one. 

.The response to the qualitative question no. 21 is student's opportunity to give 
suggestions or improvements; she/he can also mention weaknesses of the institute 

here. (Kindly restrict your response to teaching learning process only) 



Criterlon lI-Tenching-lenrnlng and Evaluation 

Student Satisfaction Survey on Teaching lLearning Process 

Following are questions for online student satisfaetion survey regarding teaching 
learning process. 

. How much of the syllabus was covered in the class? 

4-85 to 100% 
70 to 84% 
2-55 to 69% 
1-30 to 54% 

0-Below 30% 

2. How well did the teachers prepare for the classes? 

4-Thoroughly 
3-Satisfactorily 
2-Poorly 
1 Indifferently 
0- Won't teach at all 

3. How well were the teachers able to communicate? 

4-Always effective 
3 Sometimes effective 
2-Just satisfactorily 

1-Generally ineffective 
0-Very poor communication 

4.The teacher's approach to teaching can best be described as 

4-Excellent 
3Very good 
2-Good 

1- Fair 
0-Poor 



S. Fairmess of the intemal evaluation proces by the teachers 
Aiways fair 

Usually fair 

2-Sometimes unfair 
1-Usually unfair 
-Unfair 

6. Was your perfomance in assignments discussed with you? 

4-Bvery time 
3Usually 
2-Occasionally/Sometimes 
1-Rarcly 
0-Never 

7. The institute takes active interest in promoting internship, student exchange, field visit 

oPportunities for students. 

4-Regularly 
-Often 
2-Sometimes 

1-Rarely 
-Never 

8. The teaching and mentoring process in your instiution facilitates you in cognitive, social and 

emotional growth. 

&Significantly 
3-Very well 
2-Moderately 
1- Marginally 
0-Not at all 

9 The institution provides multiple opportunities to learm and grow. 

4-Strongly agree 
Agree 
2-Neutral 

- Disagre 
0-Strongly disagree 



0.cachers inform you about your expected compctencies, course outcomes and programme 

outcomes. 

Every time 
3-Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-Never 

11. Your mentor does a necessary follow-up with an assigned task to you. 4Every time 
3-Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-I don't have a mentor 

12. The teachers illustrate the concepts through examples and applications. 4-Every time 
3Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 

13. The teachers identify your strengths and encourage you with providing right level of challenges. 
4-Fully 
3Reasonably 
-Partially 
1-Slightly 
0-Unable to 

14. Teachers are able to identify your weaknesses and help you to overcome them. 4-Every time 
3Usually 
2-Occasionally/Sometimes 
1 Rarely 

0-Never 



15. The institution makes effort to engage students in the nmonitoring, review and continuous 

quality improvement of the teaching leaming process. 

4-Strongly agree 
3Agree 
2- Neutral 
1- Disagree 
0-Strongly disagree 

16. The institute/ teachers use student centric methods, such as experiential learning, participative 

learning and problem solving methodologies for enhancing learning experiences. 

To a great extent 

3-Moderate 
2 Some what 

1-Very little 
0-Not at all 

17. Teachers encourage you to participate in extracurricular activities. 

4 Strongly agree 

-Agree 
2-Neutral 

1- Disagree 
0-Strongly disagree 

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 

skills to make you ready for the world of work. 

4-To a great extent 

3-Moderate 
2-Some what 

1- Very little 
0-Not at all 

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while 

teaching. 
4- Above 90% 

3-70-89% 
50-69% 

1-30-49% 
0-Below 29% 

LO 



20. The overall quality of toaching-learning procoss in your institute is very good. 

4-Strongly agroe 
Agree 
2- Neutral 
1-Disagree 
0-Strongly disagree 

21. Give three observation/ suggestions to improve the overall teaching - learning experience 

in your institution. 

nteiShes 

b) Tnduf m toU 

InexeosSe bpo Lokg 
C) 

901-20 



National Assessment and Acereditation Council (NAAC) 

Student Satisfaction Survey 
KeyIndicator -2.7.1 

Under Criterion II of Teaching -Learning andEvaluation 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction 
Survey regarding Teaching -Learning and Evaluation, which will heip to upgrade the quality 

in higher education. A student will have to respond to all the questions given in the following 

format with ber his sincere effort and thought. Her/his identity will not be revealed. 

A) Please confirm this is the first and only time you answer this survey. 

a) Yes b) No 

B) Age: 20 C) College Name: MVR Cotuege o 6ngineving ord echnob 

D) Gender a) Female b) Male Oc)Transgender O 

E) What degree program are 
you pursuing noww? 

b) Master's 
O e) Other 

cMPhil a) Bachelorrs 

d) Doctorate 

FWhat subject area are you currently pursuing? 
b) Commerce 

e) Other ( 

c) Science a) Arts 

d) Professional 

Instructions to fill the questionnaire 

All questions should be compulsorily attempted. 
Each question has five responses, choose the most appropriate one. 

.The response to the qualitative question no. 21 is student's opportunity to give 

suggestions or improvements; she/he can also mention weaknesses of the institute 

here. (Kindly restrict your response to teaching leaming process only) 



Criterion I1- Teaching-Learning and Evaluation 

Faimess 

Student Satisfaction Survey on Teaching Learning Process 

Following are questions for online student satisfaction survey regarding teaching 

learning process. 

1. How much of the syllabus was covered in the class? 
85 to 100% 
3 70 to 84% 

2-55 to 69% 
1-30 to 54% 
0-Below30% 

2. How well did the teachers prepare for the classes? 
JThoroughly 
3-Satisfactorily 2 Poorly 

1 Indifferently 

0-Won't teach at all 

3. How well were the teachers able to communicate? 
4- Always effective 

Sometimes effective 
2- Just satisfactorily 
1-Generally ine ffective 
0-Very poor communication 

4. The teacher's approach to teaching can best be described as 

4- Excellent 

Very good 
2-Good 
1- Fair 
0- Poor 



SFaimess of the intemal evaluation process by the teachers. 
4-Always fair 
3-Usually fair 
Sometimes unfair 
1-Usually unfair 
0-Unfair 

6. Was your performance in assignments discussed with you? 
4-Every time 
3-Usually 

2-Occasionally/Sometimes 
1-Rarely 
0-Never 

7. The institute takes active interest in promoting internship, student exchange, field visit 

opportunities for students. 

4-Regularly 
3-Often 

2-Sometimes 
1- Rarely 
0-Never 

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and 

cmotional growth. 
4 Significantly 
Very well 

2-Moderately
1 Marginally

0-Not at all 

9. The institution provides multiple opportunities to leam and grow. 

Strongly agree 
Agree 

2-Neutral 
3 

1- Disagree 
0- Strongly disagree 



Tchen infom you about your expected competencies,course oulcomes nid programme 
outvomes. 

4-Bivery time 
Usunlly 
2-Occasionally/Sometimes 1-Rarely 
0-Never 

1. Your mentor does a 
necessary follow-up with an assigned tnsk to you. 4-Every time 

3-Usually 
-Occasionally/Sometimes 1-Rarely 
0-1 don't have a mentor 

12. The teachers illustrate the concepts through cxamples and applications. 4-Every time 
3-Usually 
2-Occasionally/Sometimes 1-Rarcly 
0-Never 

13. The teachers identify your strengths and encourage you with providing right level of challenges 
AFully 

3- Reasonably 

Partially 
-Slightly 
0-Unable to 

2 

14. Teachers are able to identify your weaknesses and help you to overcome them. 4-Every time 
-Usually 
2-Occasionally/Sometimes Rarely 
0- Never 



15. The institution makes effort to engage students in the monitoring, review and continuous 

quality improvement of the teaching learning process. 

4 Strongly agree 

3- Agree 
2 Neutral 
1-Disagree 
0-Strongly disagree 

16. The instinute/ teachers use student centric methods, such as experiential learning. participative 
learning and problem solving methodologies for enhancing learning experiences. 

4-Toa great extent 

3 Moderate 
Some what 

-Very little 
0-Not at all 

17. Teachers encourage you to participate in extracurricular activities. 

NStrongly agree 
3-Agree 
2-Neutral 

1- Disagree 
0-Strongly disagree 

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 

skills to make you ready for the world of work. 

sTo a great extent 

3- Moderate 

2-Some what 

1-Very litle 0-Not at all 

19. What perventage of teachers use ICT tools such as LCD projector, Multimedia, etc. while 

teaching. 
4 Above 90% 

70-89% 
2-50-69% 
1-30-49% 

0-Below 29% 

L 



20 The overall quality of teaching-learning process in your institute is very good. 

AStrongly agree 
3- Agree e 

2-Neutrai 

-Disagree 
0-Strongly disagree 

21. Give three observation/ suggestions to improve the overall teaching 
-

learning experience in your institution. 

a)Tntvoduce sob orlenttd Counces 

bIndustal Vists 

Lab eguipmet 



National Assessment and Accreditation Counel (NAC) 

Student Satisfactlon Survey 
Key Indicator -2.7.1 

Under Crlterion II of Teaching- Learning and Evaluation 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction 

Survey regardingTeaching -Learning and Evaluation,which will help to upgrade the quality 

in higher education. A student will have to respond to all the questions given in the following 

fomat with her/his sincere effort and thought. Her/his identity will not be revealed. 

A) Please confim thisis thefirst andonlytimeyouanswer thissurvey. 

b) b) No 

C)College Name: MVR college of engineesig+ Technolo9y 
a) Yes 

B) Age: 20 

D) Gender: a) Female b) Male c)Transgender 

E) What degree program are you pursuing now? 

b) Master's 
Oe)Other 

a) Bachelor's 

d) Doctorate 

c) MPhil 

F) What subject area are you currently pursuing? 
b) Commerce 

)Other:( 
c) Science a) Arts 

d) Professional 

Instructions to fill the questionnaire 

All questions should be compulsorily attempted. 

Each question has five responses, choose the most appropriate one. 

The response to the qualitative question no. 21 is student's opportunity to give 

suggestions or improvements; she/he can also mention weaknesses of the institute 

here. (Kindly restrict your response to teaching learning process only) 



Faime 

Criterion Il- Teaching-Learning and Evaluation 5. 

Student Satisfaction Survey on Teaching L.earning Process 

Following are questions for online student satisfaction survey regarding teaching 

learning process 

1. How much of the syllabus was covered in the class? 
-85 to 100% 

3- 70 to 84% 

2-55 to 69% 
1-30 to 54% 

0-Below 30% 

2. How well did the teacherspreparefor the classes? 
NThoroughly 
3-Satisfactorily 
2-Poorly 
1 Indifferently 

0-Won't teach at all 

3. How well were the teachers able to communicate? 
Always effective 

3 Sometimes effective 

2-Just satisfactorily 

1-Generally ineffective 
0-Very poor communication 

4. The teacher's approach to teaching can best be described as 
4-Excellent 

-Very good 
2-Good 
1- Fair 
0-Poor 



5. Faimess of the intermal evaluation process by the teachers. 

4-Always fair 
JUsually fair 

2-Sometimes unfair 
1-Usually unfair 
0-Unfair 

6. Was your performance in assignments discussed with you? 
4-Every time 
3-Usually 
2Occasionally/Sometimes 
1- Rarely 
0-Never 

7. The institute takes active interest in promoting internship, student exchange,ficld visit 

opportunities for students. 

Regularly 
3-Often 

2-Sometimes 
1 Rarely 

0-Never 

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and 

emotional growth. 

4-Significantly 
Very well 
2 Moderately

1- Marginally
0-Not at all 

9. The institution provides multiple opportunities to leam and grow. 

Strongly agree 
3- Agree 
2-Neutral 

1- Disagree 
0- Strongly disagree 



0. Teachers inform you about your expected competencies, 
course outcomes and programme 

outcomes 
-Every time 

3-Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-Never 

11. Your mentor does a necessary follow-up with an assigned task to you. 

4- Every time 

Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-1 don't have a mentor 

12. The teachers illustrate the concepts through examples and applications. 

Every time 

3-Usually 
2-Occasionally/Sometimes 
1- Rarely 

0-Never 

13. The teachers identify your strengths and encourage you with providing right level of 

challenges. 
Fully 

3-Reasonably 
2-Partially 
1-Slightly 
0-Unable to 

14. Teachers are able to identify your weaknesses and help you to overcome them. 

4-Every time 

-Usually 
2-Occasionally/Sometimes 
1- Rarely 
0-Never 



1. Tne nstiution makes cffort to engage students in the monitoring, review and continuous 

quality improvement of the teaching leaming proces8. 
4 Strongly agree 

Agree 
-Ncutral 

-Disagrec 
0-Strongly disagrec 

16. The institute/ teachers use student centric methods, such as experiential lcarning, participative 

learning and problem solving methodologies for enhancing learning experiences. 

4-To a great extent 

3-Moderate 
Some what 
1-Very litle 
0- Not at all 

17. Teachers encourage you to participate in extracurricular activities. 

4-Strongly agree 
3-Agree 
Neutral 
1-Disagrce 
0-Strongly disagree 

18. Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 

skills to make you ready for the world of work. 

4-To a great extent 

3-Moderate 
2-Some what 

1-Very little 
0- Not at all 

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while 

teaching. 
4 Above 90% 

370-89% 
2-50-69% 
1-30-49% 
0- Below 29% 

L 



20. The overall quality of teaching-learning process in your institute is very good. 

AStrongly agree 
3-Agrec 
2-Neutral 

1- Disagree 
0-Strongly disagree 

21. Give three observation / suggestions to improve the overall teaching 
-

1learning experience 
in your institution. 

a)Tcseosye Hhe lab e2uipmenkS 

b iboy bock is e2ured 

)IndustBial visit 

9016-19 



National Assessment and Accreditation Council (NAAC) 
Student Satisfaction Survey 

Key Indicator -2.7.1 

Under Criterion II of Teaching 
-

Learning and Evaluation 

Guidelines for Students 

NAAC (National Assessment and accreditation council) is conducting a Student Satisfaction 

Survey regarding Teaching- Learning and Evaluation, which will help to upgrade the quality 
in higher education. A student will have to respond to all the questions given in the following 
format with her/his sincere effort and thought. Her/his identity will not be revealed. 

A) Please confirm this is the first and only time you answer this survey. 

a) Yes b) No O 

B) Age: 20 C)College Name: MuR cdlleqe oF Enineesing and technaer 

D) Gender: Female b) Male c)Transgender 

E) What degree progran 

a) Bachelors 

d) Doctorate 

are you pursuing now? 

6b) Master's 
Oe) Other 

c) MPhil 

F) What subject area are you currentlypursuing?

a) Arts 

d) Professional 

b) Commerce 

e) Other: 
c) Science 

Instructions to fill the questionnaire 

All questions should be compulsorily attempted. 
Each question has five responses, choose the most appropriate one. 

The response to the qualitative question no. 21 is student's opportunity to give 

suggestions or improvements;she/he can also mention weaknesses of the institute 

here. (Kindly restrict your response to teaching learning process only) 



Criterion I-Teaching-Learning and Evaluation 

Fairnesssof 

Student Satisfactlon Survey on Teaching Learning Process 

Following are questions for online student satisfaction survey regarding teaching 
learning process. 

1. How much of the syllabus was covered in the class? 
4- 85 to 100% 

3 70 to 84% 

2- 55 to 69% 

1-30 to 54% 
0-Below 30% 

2. How well did the teachers prepare for the classes? 
4-Thoroughly 

-Satisfactorily 
2-Poorly 
1- Indifferently 
0-Won't teach at all 

3. How well were the teachers able to communicate? 
4-Always effective 
3-Sometimes effective 

V2- Just satisfactorily 
1-Generally ineffective 
0-Very poor communication 

4. The teacher's approach to teaching can best be described as 

4-Excellent 
3-Very good 
2-Good 

1- Fair 
0-Poor 



5. Faimess of the intemal evaluation process by the teachers. 
4-Always fair 

-Usually fair 
2-Sometimes unfair 

1-Usually unfair 
0-Unfair 

6. Was your performance in assignments discussed with you? 
4-Every time 

3-Usually 
-Occasionally/Sometimes 
1-Rarely 
0-Never 

7. The institute takes active interest in promoting internship, student exchange, field visit 
opportunities for students. 

4Regularly 
3-Often 

2-Sometimes 

1- Rarely 
0-Never 

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and 

emotional growth. 

Significantly 
3-Very well 
2-Moderately
1 Marginally

0-Not at all 

9. The institution provides multiple opportunitiesto learn and grow 
4Strongly agree 

V-Agree 
2-Neutral 

1- Disagree 
0-Strongly disagree 



15. The nsti 

10. Teachers inform you about your expected competencies,course outcomes and programme 

outcomes. 

4-Every time 

3Usually 
-Occasionally/Sometimes 

1-Rarely 
0-Never 

11. Your mentor does a 
necessary follow-up with an assigned task to you. 

4-Every time 

Y-Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-I don't have a mentor 

12. The teachers illustrate the concepts through examples and applications. Every time 
3-Usually 
2-Occasionally/Sometimes 
1-Rarely 
0-Never 

13.The teachers identify your strengths and encourage you with providing right level of challenges., 
4-Fully 
3-Reasonably 
2-Partially 
1-Slightly 
0-Unable to 

14. Teachers are able to identify your weaknesses and help you to overcome them. 
4Every time 
-Usually 
2-Occasionally/Sometimes 1- Rarely 
0- Never 

AJzEnb 



1S The nshntion akes efdvNt to engage students in the monitoring, review and continuous 

quaity improvement of the toaching leuming process. 

4Strvngst agree 
-Agree 
2-Neutral 

-Disagr 
0-Strongy disagre 

l6. The institute teachers use stadent centric methods such as experiential learming. participative 

learning and problem solving mettodologies for endancing learning expenienoes 

-To a great extent 

3-Moderate 

2-Some wdat 
1-Very little 
0-Nor at all 

17. Teachers encourage you to participate in 
exmacumicular activities. 

4-Strongly agre 
3Agre 

Y-Neutral 
1- Disayroe 
0-Strongly disagree 

i8 Eforts are made by the instinute teachers to inculcate soft skills, life skills and employability 

skills to make you eady for the workd of work. 

-To a great extent 

3-Moderate 

2-Some what 
1-Very ittle 
0-Not at all 

19. What perventage of teachers 
use ICT tools such as LCD projactor, Multimedia, ete. while 

teaching. 
- Above 90% 

3 70-89% 

2- s0-69% 

-30-49% 

0- Beow 29% 

LA 



20. The overall qunlity of teaching-learning process in your institute is very good. 

4Strongly agree 
-Agrec 

2-Neutral 
1-Disagre 
0- Strongly disagree 

21. Give three observation/suggestions to improve the overall teaching -learning experience 

in your institution. 

induutsial job oriented Co 
wces 

a) 

b)inc coJ e the books 4acilrty in libtlo 

ab Cquipment c) 

SolB-19 


















































































